This document shows the promotion April 21, 1952, and his fitness report (Sept. 12,
1952) for LCDR John Gorman. They were provided by his granddaughter, Margaret
Gorman.
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| REPORT ON THE FITNESS OF OFFICERS ==
THE OFFICER REPORTED ON WILL FILL IN THE FIRST FIVE SECTIONS:
1. NAME (Last) (First) (Middie) Grade USN(R) Designator File No.
GORMAN John Patrick ICDR USN 1100 187315
2. SHIP OR STATION DATE REPORTED PRESENT DUTY STATION
USS8 HUGH PURVIS i vs 17 Hovember 1951
3. PERIOD oF REPORT OccASION FOR REPORT TyrE oF REPORT

i- D h £ etachmi b
Fnoun 8.’ ’2 ':Dou Bm ’2 5;’:@ kst R:;:zitm;né:niurm ?EOﬁmerEEE‘W.. Regular -___ El‘::‘rent ﬁg‘_ Special ...

4. REGULAR AND ADMITIONAL Duties. List all duties assigned, including watches, List courses of study or instruction carried on, After each item insert
in parentheses number of months this reporting period.

Commanding Officer (%)

5. PROFICIENCY IN FOREIGN LANGUAGES, STATING WHICH ONES AND ABILITY THEREIN

lone

J. P, GORMAN

(Signature of officer reported on)

FOLLOWING TO BE FILLED IN BY THE REPORTING OFFICER:
6. EMPLOYMENT OF COMMAND DURING PERIOD oF TH1S REPORT

NATO exercise MAINBRACE 13-24 Sept 1952 -

7. REFERENCE HERE AND APPEND CoPy oF ANY COMMENDABLE oR ADVERSE REports oN THis OrricEr RECEIVED DURING THE PERIOp oF THIS REPORT

8, PERFORMANCE, Assign marks on a scale
440 3

of 0 to 4.0 on the appropriate qualifications  PRESENT - -
listed, and on any other signifieant quali- ASSIGNMENT , + , eoccomceme—-  ABIITY T0 CoMMAND . "0 ___  AS STAPF OFFICER » mooommomee
fication, on which observation has been suf-
ficient to ;‘uaeify marking. “PreEsgNT As- A cuicnar s e
BIGNMENT"” must always be marked where As EXECUTIVE OR - (Type watch) - -
any other marks or comments relative to  DIVISION OFFICER ., —eeeeeeeeeo  WaTCH OFFICER . IN ApM
performence are made. A mark below 2.5
constitutes an adverse entry, ‘ o 'TECHNICAL COMPETENCE -
SHiP HANDLING . - N . | sy
(State specialty)
9. CONSIDERING THE PossmLE ReQUIRE-
MENTS oF WAR, INDICATE YOUR ATTITUDE PReFER NoT
Towarp HaVING THIS OFricer UNDER YOUR  PARTICULARLY DEsike 3¢ BE PLEAsED BE SATISFIED To HAvE Him 7
CoMMAND. WouLD You To HavE Hioet . e To Ty i T RO HRAVE BN e | (AEeE)T
10. IN CompamisoN WitTH OTHER OFFICERS
oF His GRADE AND APFROXIMATE LENGTH OF
Service, How Woulp You DesioNATE THis x ABOVE BELOW
OFFicER T OUTSTANDING - ExCELLENT ___. AVERAGE _____.____ AVERAGE AVERAGE

11, CommENTS, Give in this space a concise appraisal of the officer reported on. Comment on his fitness for promotion and on outstanding character-
istics of value to the naval service, mclmimg supermr alnl:ty to command and outstanding qualifications in any field such as inistration, planning,
new new on observed skill in dealing with the pughe in personal or official contacts. Any
mental, moral, or physical weaknesses whlch mlzht affect hu efficlency, or failure to meet qualifications normally expected of an officer of his grade and

desinatwm %mted“Anmeme entry made in an; nuﬁfmimmtaieigﬂw% imsm ui,mt be left blank.
w Commanding Officer of the HIGH FURVIS lurtmd an acelident and was
pitaliged 1n the NEWN area, ILUDR GORMAN expressed hgheuﬂhuhlﬂlmﬁ
“%o handle the ship although he had been Executive Officer for enly a short
“of time and his succession to temporary command was approved. ﬁi
VIS operated in the screen of a fast carrier task force of whiech I was Soreen
comnander and ailso in a Gun Fire Support Croup which conducted aetual firing against
“dand targets, Throughout these operations which were carried out under severe weabher
conditions the ormance of the HUGH PURVIS under the command of LUDR CORMAN was

eamanship e and | particular note was his i
“the ship w ""EaIu" ng along eide %o M and to transfer mall and : ﬁ'ﬁiﬂ iior"_ Reavy
_we: " ¢ ¢h he w to do on numerous oecasions, He 18 considered
qualliied and is "hl'ﬂil'y or promotion,

12. NaME, GRADE, AND Fi1LE NUMBER OF REPORTING OFFICER. OFFICIAL STATUS RELATIVE To OFFICER REPORTED ON.

H. 0. DANIEL, RADM, USN, 58793 Commander Destroyer Flotilla TWO




18. T WAt Dioree Has THE OFricer REPORTED oN EXHIBITED THE FOLLOWING QUALITIES?

NOT UNSATIS-
OB_B!ERVED OUTSTANDING EXCELLENT AVERAGE | FACTORY
(a) I.N'I‘EIJJ Exceptionally quick-witted; | Grasps essentials of 2 sit- | Understands normal situa-
(With rem-ence é:] thg m:ulty of com- keen in understanding. uation quickly. tions and conditions,
3 ment
, : x | | |
(I% GMENT Unusually kéen in estimat- | Can lly be depended in mormal
ith reference to a dluﬂmimﬂns ing situations and reach- | on to make proper deci- | and mutl”ﬁe things.
pereeption by which fhe values ;n ing sound decisions. sions.
relations things &fe
sertedt) x | I o i
(% INITIATIVE 8 Exceptional in :blllty to | Able to plan and execute | Capable of performing
{(With reference to eonstructive think- think, nlan ﬁ’ missions on his own re- | routine on own re-
ing and resourcefulness; ability and without hng to be sponsibility. sponsibility,
in@ngenoe to act on own responsi- and instructed.
B — Bl ety e - I
(d) FORCE Strong, dynamie. Strong, Effectual under normal
With reference to moral power pos- .2 and routine .
m:lits) exerted in producing re-
z r l -
Inspires othe: high | A very good leader. Leads fairly well.

(e) LEADERSHIP

(With reference to the faculty of di-
reeting, eo:ﬁl;rnmn:. and influeneing
others in definite lines of action and
_of maintaining diseipline,)

(f) MORAL COURAGE

(With referenee to that mental quality
which impels one to earry out the die-
tates of his eonscience and convictions
fearlessly.)

mple. Requires a high
standanl of diseipline.

ey

Exceptionally courageous.

Courageous to a high de-
gree.

Falrly courageous.

(g) COOPERATION

(With reference to the faculty of
working harmoniously with others to-
:‘vax;d 1.)he accomplishment of common
luties..

Exeeptionally successful in
worling with others to a
common end,

Works in harmony with
others,

l

Cooperates fairly well.

I

() LOYALTY :
(Fidelity, falth!‘uluess. allegiance,
constancy—all with reference to a

cause and £o higher authority.)

Unswerving in alie'nlance-
frank and honest in aid-
ing and advising.

A high sense of loyalty.

Reasonably faithful in the
execution of his duty.

|

(l%’PERSSVEmCE

ith reference to maintenance of
purpose or undertaking in spite of
obstacles or discodragement.)

Determined, resolute.

Constant in purpose.

Fairly steady,

{}) REACTION IN EMERGENCIES
i(wi tinetively in heif“e“-’f& e
ing instin a logi manner
in dificult and i:_hfureseen situations. )

Exceptionally cool-headed
logical in his actions
under all conditions,

Composed aurl logical in
his actions in difficult sit-

Falrly logical in his ac-
tions in general.

(k) ENDURANCE
(With reference to a'b:hl:y for carry-
ing on under any and all conditiona.)

Capable of standing an ex-
ceptional amount of physi-
cal hardship and strain.

x l

uations.

Can perform well his du-
ties under trying condi-
tions.

Of normal endurance.

l

LUOdAT HSPAAAY NV SHLALILSNOD ANIT SIHL 40 LEHDIE SHL O NUVH V

?l) INDUSTRY Extremely energetic and | Thorough and enetgetic. Reasonably energetic and
‘With reference to performance of industrious. industrious.
duties in an energetic manner.) 5
' = l | |
Exceptional, Very good. Falr,

(m) MILITARY BEARING
AND NEATNESS OF
PERSON AND DRESS

(With reference to dignity of de-

meanor, correctness of uniform, and

smartness of appearance.)

14. A report containing adverse matter must be nferred to the nﬁieer reported on for statement pursuant to article 1701 (81 TUSNR. His statement should
be attached to this report. of minor er in character or performance of duties must be brought to the at*ention of the officer
reported on either oraily or in writing.

Has Tms BeeN Doxe? WaAT I ‘IF Ay, Has BEEN NorEp?
(Signature of reporting senior)
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